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Lesson Objectives

* Improve lexical resource for a Band 6—6.5
performance, especially through collocations

and topic—specific expressions.

* Apply expressions learned to IELTS Speaking
Part2 & IELTS Writing Task 2




If you run a business, what matters more:
A. low price
B. strong brand

Why?
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e a big company like BYD. Does the CEO make every small decision?

corporate hierarchy
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speed up decision-making
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» stakeholder

- FmiExXE (Xoshareholder)
« subsidiary / affiliate
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* merger & acquisition (M&A)
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Why do phone brands release budget phones and flagship phones?
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256GB: $899 256GB: $999 256GB: $1,099 256GB: $1,199
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Vocabulary: Market & Competition
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Practice :

A. Dividing customers into groups

B. A market with too many similar b a. market segmentation
d b. market saturation
products
C

C. Using an opportunity quickly c. capitalize on




Why do people buy luxury bags even when cheaper ones exist?

value proposition

fMMEEK

consumer mindset / psychology
7%%%Ib\lb\ / i;‘fi?

brand loyalty
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Practice :

1. A clear helps customers understand why they should choose your product.

2. Emotional advertising appeals to the consumer

1. value proposition

2. mindset / psychology




Vocabulary : Workforce & Career Development

Job A: ¥12,000/month
Job B: ¥10,000/month + insurance + housing fund + bonus + training

Which job is more attractive? A or B?




Vocabulary : Workforce & Career Development

Have you ever had a teacher or boss who gave
you feedback once a year?

If a company replaces half of its employees every
year, is it healthy?




If Al replaces your job, what should you do?
A. quit
B. learn new skills

upskill

— same job, higher level I2FH#% 58
reskill

— new skKills, new role ¥ : $7REE %8

accountant — qata analysis

= reskKill

teacher — online teaching tools
= upskill



Would you prefer
A. fixed schedule
B. flexible schedule

Autonomy
= control over how and when you work

BEMR; Bigi

Is “one job for life” still realistic?

Teacher + YouTuber + Consultant
portfolio career

HETVERYY



Vocabulary : Workforce & Career Development

Why are there fewer women at the top level of
companies?




A. Autonomy B. Glass ceiling

C. Performance appraisal D. Portfolio career

E. Remuneration package F. Staff turnover / Attrition rate
G. Upskilling & ReskKilling

In today’s competitive job market, companies must do more than simply offer a high salary. A well-
designed (1) that includes benefits, bonuses, and career development opportunities
is often essential for attracting and retaining talent. However, financial rewards alone are not
enough. Employees also expect fair and transparent (2) systems that provide
constructive feedback and clear promotion criteria.

When workers feel undervalued or overcontrolled, organizations may experience high

(3), which can be extremely costly in terms of recruitment and training. To address
this issue, many firms are investing in continuous (4) to help employees remain
relevant in a rapidly changing economy. In addition, offering greater (5) over work
schedules and decision-making has been shown to improve job satisfaction.

At the same time, traditional career paths are evolving. An increasing number of professionals are
choosing a (6), combining multiple roles instead of relying on a single employer.
Despite these changes, challenges such as the (7) still prevent many capable
individuals, particularly women, from reaching senior leadership positions.




In today’s competitive job market, companies must do more than simply offer a high salary. A well-
designed (1) that includes benefits, bonuses, and career development opportunities is
often essential for attracting and retaining talent. However, financial rewards alone are not enough.
Employees also expect fair and transparent (2) systems that provide constructive
feedback and clear promotion criteria.

When workers feel undervalued or overcontrolled, organizations may experience high (3),
which can be extremely costly in terms of recruitment and training. To address this issue, many firms
are investing in continuous (4) to help employees remain relevant in a rapidly changing
economy. In addition, offering greater (5) over work schedules and decision-making has
been shown to improve job satisfaction.

At the same time, traditional career paths are evolving. An increasing number of professionals are
choosing a (6), combining multiple roles instead of relying on a single employer. Despite
these changes, challenges such as the (7) still prevent many capable individuals,
particularly women, from reaching senior leadership positions.

E (Remuneration package)

C (Performance appraisal)

F (Staff turnover / Attrition rate)
G (Upskilling & Reskilling)

A (Autonomy)

D (Portfolio career)

B (Glass ceiling)



When people stop buying expensive things, what happens to the
economy?
economic downturn
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Do you put all your money in one investment?

mitigate financial risks allocate resources

mitigate potential risks
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IELTS Speaking Part 2 practice:
HE+ S AR R+ A

I'd like to talk about ___, whois .
He / She runs a small family business with

Describe a person you know who —
runs a family business.
g BT ERE/ REE A

You should say: The business is a small _located in _.
Who he/she is It has been running for about __ years.

What the business is N N ot
What products it sells erm (PR s/ RS

And explain what you have The shop mainly sells __.
learned from him/her What makes it special is ___.

ITHSE/fFE2E/EEERE (L561F)

What I've learned most from him/heris .




IELTS Speaking Part 2 practice:
HE+ S AR R+ A

I'd like to talk about ___, whois .
He / She runs a small family business with

Describe a person you know who —
runs a family business.

You should say:

Who he/she is

What the business is

What products it sells

And explain what you have
learned from him/her

I'd like to describe my uncle, who runs a small
family—owned breakfast shop in my
neighborhood.




IELTS Speaking Part 2 practice:

R/ ERE/ZFELAE
The business is asmall ___located in __.
It has been running for about ___ years.

Describe a person you know who

runs a family business. . . _
The business is a simple local restaurant that

You should say: my uncle started with his wife about ten years
Who he/she is ago. It's not a large place, but it’s well known
among nearby residents. My uncle is mainly
responsible for cooking, while other family
members help with taking orders and
managing the shop in the mornings.

What the business is

What products it sells

And explain what you have
learned from him/her




IELTS Speaking Part 2 practice:

o rm (PR s/ INES)
The shop mainly sells __.

Describe a person you know who What makes it special is _.

runs a family business.

You should say: The shop mainly sells traditional brgakfast
Who he/she is food, such as sfteomed bgns, soy milk, |
noodles, and fried dumplings. All the food is
freshly made every morning, and the prices
are quite affordable, which attracts a lot of
regular customers.

What the business is

What products it sells

And explain what you have
learned from him/her




IELTS Speaking Part 2 practice:

Describe a person you know who
runs a family business.

You should say:

Who he/she is

What the business is

What products it sells

And explain what you have
learned from him/her

IT’EMT/FXZL_/":IE*%—Q—;‘% (ZEEH6IF)

What I've learned most from him/heris

What |'ve learned most from my uncle is his
strong work ethic and sense of responsibility.
He wakes up before 4 a.m. every day to
prepare the ingredients, even during cold
winters or busy holidays. He also treats
customers with great patience and respect,
always trying to remember their preferences.
From him, I've learned that running a family
business is not just about making money, but
about building trust and maintaining long—
term relationships with customers.



I'd like to describe my uncle, who runs a small family—owned breakfast shop in my
neighborhood.

The business is a simple local restaurant that my uncle started with his wife about ten years
ago. It's not a large place, but it’s well known among nearby residents. My uncle is mainly
responsible for cooking, while other family members help with taking orders and managing
the shop in the mornings.

The shop mainly sells traditional breakfast food, such as steamed buns, soy milk, noodles,
and fried dumplings. All the food is freshly made every morning, and the prices are quite
affordable, which attracts a lot of regular customers.

What I've learned most from my uncle is his strong work ethic and sense of responsibility.
He wakes up before 4 a.m. every day to prepare the ingredients, even during cold winters or
busy holidays. He also treats customers with great patience and respect, always trying to
remember their preferences. From him, |'ve learned that running a family business is not
just about making money, but about building trust and maintaining long—term relationships

with customers.



Practice :

ERFRANTTT, BREANEIVHNEFERER,

In a highly competitive market, profitability is essential for the survival of businesses.

KEARERAMXEBTRRER R, et A BRI ARTER,
Adopting environmentally friendly practices not only contributes to sustainable development

but also enhances a company’s public image.

MRENRBREIET LA ATE, TRESHISSETARZSF .
If businesses are required to take on excessive social responsibilities, their market

competitiveness may be weakened.




Practice :

BNV A RET AT RSB T R AREERN TR,
Irresponsible corporate behavior can lead to environmental pollution and a decline in public

trust.

BYBITHERE, BWAIUSHEEERIRKANGERR

By fulfilling their social responsibilities, businesses can build long-term trust with consumers.

EXE, ARENRTAREEESTEWSEIFEL R,
In fact, responsible business practices often help companies achieve sustainable

development.




IELTS Writing Task 2
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IELTS Writing Task 2 practice:

Some people believe that businesses should focus solely on making profits, while
others argue that they should also take responsibility for society and the environment.

Discuss both views and give your opinion.

Introduction Body 2 —f@#BitoRENLEM
WERRE (profit vs social & environmental
responsibility) Conclusion
18 2 It BA S EAR IR AP L = ER U
R K HAF 2
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IELTS Writing Task 2 practice:

Some people believe that businesses should focus solely on making profits, while
others argue that they should also take responsibility for society and the

environment. Discuss both views and give your opinion.

Introduction

WEBH (profit vs social & environmental responsibility)
AT B R SCEE R PRI A

Some people believe that the primary purpose of businesses is to make profits, while others
argue that companies should also take responsibility for society and the environment. This essay

will discuss both views before presenting my own opinion.



IELTS Writing Task 2 practice:

Some people believe that businesses should focus solely on making profits, while
others argue that they should also take responsibility for society and the environment.

Discuss both views and give your opinion.

Body 1 — f#RFIEMIEN S IR

On the one hand, supporters of profit—focused businesses argue that earning profits is essential for
survival in a competitive market. Without sufficient profits, companies may struggle to operate, invest
in innovation, or create employment opportunities. In addition, profitable businesses contribute to
economic growth by paying taxes and providing jobs, which indirectly benefits society as a whole.
From this perspective, forcing companies to prioritize social or environmental responsibilities may

reduce their efficiency and competitiveness.



IELTS Writing Task 2 practice:

Some people believe that businesses should focus solely on making profits, while
others argue that they should also take responsibility for society and the environment.

Discuss both views and give your opinion.
Body 2 —BHtaRENVLEM

On the other hand, many people believe that businesses should not focus solely on financial gains.
Large companies, in particular, have a significant impact on the environment and local communities.
If they ignore social and environmental responsibilities, issues such as pollution and poor working
conditions may arise. Moreover, adopting responsible business practices can improve a company’s
public image and build long—term trust with consumers, which is beneficial for sustainable

development.



IELTS Writing Task 2 practice:

Some people believe that businesses should focus solely on making profits, while
others argue that they should also take responsibility for society and the environment

Discuss both views and give your opinion.

Conclusion
BERMA
GEY RN SIS

In my opinion, while making profits is necessary, businesses should strike a balance between
profitability and social responsibility. In the long run, companies that care about society and the
environment are more likely to achieve stable growth and earn public support. Therefore, a
balanced approach is more beneficial not only for businesses themselves but also for society as

a whole.
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